Fl ori da House of Representatives - 1997 HB 983

By Representatives Turnbull, Chestnut, Mackenzie and
Const anti ne

1 A bill to be entitled

2 An act relating to enploynent equity in

3 post secondary education; amendi ng s. 240. 2475,
4 F.S., relating to the State University System
5 equity accountability program requiring each
6 state university to naintain an equity plan to
7 i ncrease the representation of wonen and

8 mnorities in faculty and administrative

9 positions; providing for the subm ssion of

10 reports; requiring the devel opnent of a plan
11 for achi evenent of equity; providing for

12 adm ni strative eval uations; requiring the

13 devel opnent of a budgetary incentive plan

14 providing for an appropriation; anending s.

15 240. 3355, F.S., relating to the State Comunity
16 Col | ege System equity accountability program
17 requiring each community college to nmaintain a
18 plan to increase the representation of wonen
19 and minorities in faculty and adm nistrative
20 positions; providing contents of an enpl oynent
21 accountability plan; requiring the devel oprnent
22 of a plan for corrective action; providing for
23 adm ni strative eval uations; providing for

24 subm ssion of reports; requiring the

25 devel opnent of a budgetary incentive plan

26 providing an effective date.

27

28 | Be It Enacted by the Legislature of the State of Florida:
29

30 Section 1. Section 240.2475, Florida Statutes, is
31 | anended to read

1
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1 240. 2475 State University System enpl oynent equity

2 | accountability program --

3 (1) Notater—thanAugust—31—1992,-Each state

4 | university shall mmintain an annual equity devetoep—a plan for
5| appropri ate representati on inereastng—the—nurber of wonen and
6| mnorities in senior-level adm nistrative positions, within

7| tenure-track faculty, and within faculty granted tenure. Such
8| plan shall be maintained until appropriate representation has
9 | been achieved. As used in this subsection, the term

10 (a) "Appropriate representation" neans category

11 | enpl oynent representation that at |east neets conparabl e

12 | national standards for at |east two consecutive reporting

13 | peri ods.

14 (b) "Category" neans mmj or executive, admnistrative,
15 | and professional grouping, including senior-|evel

16 | adni ni strative and professional positions, senior academc

17 | adninistrative-level positions, and tenure-track faculty foer
18

19

20

21

22

23

24 | national——standards—The—plran—shat—be——submtted—tothe

25 | tegistature—on—or—before—Septenber—1—1992

26 (2)(a) By April 1 ©ctober—3% of each year, each state
27 | university president shall submit an annual equity

28 | aceountabitty report to the Chancellor and the Board of

29 | Regents. The equity report shall consist of a status update,
30| an analysis, and a status report of sel ected personne

31| transactions. As used in this paragraph, the term "sel ected

2
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personnel transactions" means new hires in, pronotions into,

tenure actions in, and ternminations froma category. Each

university shall provide the job classification title, gender

race, and appoi ntnent status of sel ected personne

transactions. The status update shall assess

underrepresentation in each category. The status report shal

consi st of current category enpl oynent representation

conpar abl e national standards, an eval uation of

representation, and annual goals to address
under r epr esent at i on. whi-ch—shows—the—nurber—of—admnir-strative
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(b) After 1 year of inplenentation of a plan, and

annual ly thereafter, for those categories in which prior year

goal s were not achieved, each university shall provide, inits

annual equity report, a narrative explanation and a plan for

achi evenent of equity. The plan shall include guidelines for

ensuring bal anced nenbership on selection committees and

specific steps for devel oping a diverse pool of candi dates for

each vacancy in the category. The plan shall also include a

systemati c process by which those responsible for hiring are

provided informati on and are eval uated regarding their

responsibilities pursuant to this section. Each—unriversity—s

egti-ty—acecountabirH-ty—r+eport—mist—also—inetude—the—foHowng
+—Rank=
2—Cender—
3—FEthniei-ty-

4
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A

(c) The equity report shall include an anal ysis and

assessnent of the university's acconplishnent of annual goal s,

as specified in the university's affirmative action plan, for

increasing the representation of wonen and mnorities in

tenure-earning and senior-level adninistrative positions. Fhe

(d) The equity report shall also include the current

rank, race, and gender of faculty eligible for tenure in a

category. |In addition, each university shall report

representation of the pool of tenure-eligible faculty at each

stage of the transaction process, and provide certification

that each eligible faculty nmenber was apprised annually of

progress toward tenure. Each university shall also report on

t he di ssenination of standards for achieving tenure; racial

and gender conposition of comrittees revi ewi ng recomrendati ons

at each transaction |evel; and di ssem nation of guidelines for

equitabl e distribution of assignnents.

(3)(a) A factor in the evaluation of university
presidents, vice presidents, deans, and chairpersons shall be
5
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1| their annual progress in achieving the annual and | ong-range
2| hiring and pronotional goals and objectives, as specified in
3| the university's equity plan and affirmative action plan

4 | Annual budget allocations for positions and funding shall be
5| based on this evaluation. A summary of such eval uati ons Such
6 | evaluatien shall be subnitted to the Chancellor and the Board
7| of Regents as part of the university's annual equity report.

8 (b) Beginnng—Jantary—1994,-The Chancel |l or and the

9 | Board of Regents shall annually evaluate the performance of

10| the university presidents in achieving the annual equity and
11 | teng—term goal s and objectives. A sunmary of the results of
12 | such eval uations shall be included as part of the annua

13| equity progress report subnmitted by the Board of Regents to
14 | the Legislature and the State Board of Education

15 (4) The Board of Regents shall subnmit an annual equity
16 | progress report to the President of the Senate, the Speaker of
17 | the House of Representatives, tegrstature and the State Board
18 | of Education on or before August Pecenber 1 of each year

19 (5) Each university shall devel op a budgetary

20 | incentive plan to support and ensure attai nnent of the goals
21 | devel oped pursuant to this section. The plan shall specify, at
22 | a minimum how resources shall be allocated to support the

23 | achi evenent of goals and the inplenentation of strategies in a
24 | tinely manner. After prior review and approval by the

25| university president and the Board of Regents, the plan shal
26 | be subnmtted as part of the annual equity report subnmtted by
27 | each university to the Board of Regents. Effeetive—Jduty—1+

28 | 1993,——positions—that—beconre—vacant—in—thefacutty—or—the

29 | atmni-strati-ve—and—professional—payptans—at—a—uni-versity

30 | shatH—be—transferred—into—apoot—at—that—university—to—be

31 | aHocated—by—the—atdmnistration—to—departrents—to—reward

6
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(6) Relevant conponents of each university's

affirmati ve action plan may be used to satisfy the

requi renents of this section

(7) Subject to available funding, the Legislature

shal | provide an annual appropriation to the Board of Regents

to be allocated to the universities to further enhance equity

initiatives and related priorities that support the m ssion of

departnents, divisions, or colleges in recognition of the

attai nment of equity goals and objectives.
Section 2. Section 240.3355, Florida Statutes, is
anended to read:

240. 3355 Conmmunity Col | ege System enpl oynent equity
accountability program --

(1) Netater—thanNMay—1—3993-Each community coll ege
shall include in its annual equity update ptanrust—inetude a

pl an for increasing the representation auwber of wonen and
7
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l|mnorities in senior-level adm nistrative positions and—Fofr

2 | trereasing—thenunber—of—woren—and—mnor+t+es in full-tine

3 | ranked faculty positions, and for increasing the

4 | representati on aufrber of wonen and mnorities who have

5| attained continuing-contract status. Positions shall be

6| defined in the personnel data el enent directory of the

7| Division of Cormunity Coll eges. The plan nust include specific
8 | measur abl e goal s and objectives, specific strategies and

9] tinelines for acconplishing these goals and objectives, and

10 | conparabl e nati onal standards as provi ded by the Division of
11 | Conmunity Col | eges a—tifre—periotd—rfor—acconpH-shing—these—goats
12 | ant—objeetives. The goals and objectives shall be based on

13 | neeting or exceedi ng conparabl e nati onal standards and shal

14 | be reviewed and recomended by the State Board of Community

15| Col l eges as appropriate. Such plans shall be nmintained unti
16 | appropriate representati on has been achi eved and mai nt ai ned

17 | for at least 3 consecutive reporting years.

18 (2)(a) On or before May 1 of each year, each community
19 | coll ege president shall submt an the annual enpl oynent

20 | accountability plan egui-ty—update to the Executive Director of
21| the State Board of Community Coll eges. The accountability

22 | pl an eqgtity—update nust show faculty and admi ni strator

23 | enpl oynent data according to requirenents specified on the

24 | federal Equal Enpl oynent Opportunity (EEO-6) report thenurber
25 ’ . ’ . e . ’

26 ; ; ;
27 e . . - hied it ed I
28 . I od . . - helud

29 | I - hat—i hol . ’ T I

30 o . . I I I - I T I
31
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i : L I I : T

I e . : . I . .
(b) The plan tepert nust show the foll ow ng

information for those positions including, but not limted to:

1. Job classification title.+

2. Gender. +

3. Ethnicity.+

4. Appointment status. ;-

5. Salary information. At each conmmunity coll ege,
salary information shall al so include +rhetuting the sal ary
ranges in which new hires were enpl oyed conpared to the sal ary

ranges for enpl oyees with conparabl e experi ence and
gual i fi cati ons. at—whi-eh—the—intivi-tduval—was—hired—conpared—to
I I : I . - I I
I . I ob it I e e

6. Oher conparative information including, but not

limted to, conposite information regarding the total nunber
of positions within the particular job title classification
for the community coll ege by race, gender, and salary range
compared to the nunmber of new hires.

7. A statenent certifying diversity and bal ance in the

gender and ethnic conposition of the selection committee for
each vacancy, including a brief description of guidelines used

for ensuring bal anced and di verse nenbership on sel ection and

review comm ttees. -
8—Steps—taken—to—devetop—a—ti-verse—poot—of——candi-dates
fer—each—vacancy—and

(c) 9+~ The annual enpl oynent accountability plan shal

al so include an anal ysis and an assessnent of the comunity

col l ege' s attai nnent aceonptH-shrent of annual goal s and of
| ong-range goals for increasing the nunber of wonen and

9
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mnorities in faculty and senior-level adm nistrative
positions, and a corrective action plan for addressing

under represent ati on.

(d) te) Each community col |l ege's enpl oynent egtity
accountability plan repert nust al so include:

1. The requirenents for receiving a continuing
contract. +
2. A brief description of the process used to grant
I I I b L ey . I
review conti nui ng-contract status. recermmendati-ons:
3. A brief description of the process used to annually

appri se each eligible faculty nenber of progress toward
attai nment of continuing-contract status. the—enhancerent—of

. . : o .
facutty—and
4—WHtten—docunentation—of—feedback—on—the—annual-
I " : L I
e e
(3) Comunity college presidents and the heads of each

maj or adnministrative division shall be eval uated annually on
the progress nmade toward neeting the goals and objectives of
the community coll ege's enpl oynent accountability egui-ty
wptate pl an.

(a) The comunity coll ege presidents, or the

president's designee,shall annually eval uate each departnent

chai r person, dean, provost,and vice president in achieving
t he annual and | ong-term goals and objectives. A sumary of

the results of such eval uations shall be reported annually by

the president of the community college to the board of

trust ees. Annual budget allocations by the board of trustees

10
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for positions and fundi ng nust take into consideration these
eval uati ons thi-s—evatdation.

(b) Beginnrng—Jantary—1994,-Comunity col |l ege district

boards of trustees shall annually evaluate the performance of

the comunity coll ege presidents in achieving the annual and
| ong-termgoals and objectives. A sunmary of the results of

such eval uations shall be reported to the Executive Director

of the State Board of Conmunity Coll eges as part of the

community coll ege's annual enpl oynent accountability plan, and

to the Legislature and State Board of Education as part of the

annual equity progress report subnitted by the State Board of

Communi ty Col | eges.
(4) ey The State Board of Comrunity Coll eges shal
submt an annual equity progress report to the President of

the Senate, the Speaker of the House of Representatives,
tegistature and the State Board of Education on or before
January beeenber 1 of each year

(5) Each community coll ege shall devel op a budgetary

incentive plan to support and ensure attai nnent of the goals

devel oped pursuant to this section. The plan shall specify,

at a mninmum how resources shall be allocated to support the

achi evenent of goals and the inplenentation of strategies in a

timely manner. After prior review and approval by the

community coll ege president and the State Board of Community

Col | eges, the plan shall be subnmitted as part of the annua

enpl oynent accountability plan submitted by each commnity

college to the State Board of Community Coll eges.

(6) 4 Subject to available funding, the Legislature
shal | provide an annual appropriation to the State Board of

Community Colleges to be allocated to comunity coll ege

presidents, faculty, and adm nistrative personnel to further
11

CODI NG Wr ds st+ieken are del etions; words underlined are additions.




Fl ori da House of Representatives - 1997 HB 983
558- 130- 97

1| enhance equity initiatives and related priorities that support

2| the mission of colleges and departnents the—departent

3 | managers in recognition of the attai nment of the equity goals

4 | and obj ecti ves.

5 Section 3. This act shall take effect July 1, 1997.

6
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8 SENATE SUMVARY

9
Wth respect to the State University ste and State

10 Conmuni ty Cblle?e System equity accountability Prograns
requi res” each state unlverS|tK and community college to

11 maintain a plan to increase the representation of monen
and mnorities in faculty and adm ni strative positions.

12 Provides for the submi ssion of reports. Requires the
devel opnent _of a plan for corrective action. Provides for

13 adm ni strative evaluations. Requires the devel opment of

14 a budgetary incentive plan.

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31
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