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HOUSE AMENDMENT
Bill No. HB 369
Anmendnent No. (for drafter's use only)

CHAMBER ACTI ON
Senat e House

ORI G NAL STAMP BELOW

The Council for Smarter Governnent offered the follow ng

Amendment to Amendment (343575)
On page 38, line 3 through page 39 line 2,
renove fromthe anendnent: all of said |lines

and insert in lieu thereof:

109. 224 136224 Public enpl oyee Review-and perfornance
eval uati on ptanning system --A public enpl oyee review-and
perfornmance eval uati on ptranning system shall be established as
a basis to evaluate and i nprove fer—+mproving the perfornmance
of the state's workforce, toe—provide—docurentattoen—in—support

F e : I . ’ . ’
derotions,—t+easstghrents,—or—di-sm-ssats-t o i nf orm enpl oyees
of strong and weak points in the enployee's perfornmance, to
i dentify rhproeverents—expectetd—and—ecurrent—andfuture
training needs, and to award | unp-sum bonuses in accordance
with s. 109. 1245( 2) —ant—te—assist—in—determntng—the—order—of
Fayof—and—reenptoyrent.

(1) Upon original appointment, pronotion, denotion, or

reassi gnnent, a job description of the position assigned each
1
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career—service—enptoyee nust be nade available to the career
servi ce enpl oyee given—a—staterment—of—the—work—expectations
and—perforrance—standards—appticableto—the—posttien. The job

description nmay be made available in an electronic fornmat.

: chedi - I I .
(2) Each enpl oyee nust have a enptoyee-s perfornance

eval uati on must—be—+eviewed at | east annually, and the

enpl oyee nust receive a copy an—orat—antd—witten—assesstent of
his or her performance eval uati on. The perfornmance eval uation
assesstent may i nclude a plan of eerreetive action for

i mprovenent of the enpl oyee's performance based on the work

expectations or perfornance standards applicable to the
position as deternined by the agency head.

(3) The departnent may adopt rules to adm nister the
publ i c enpl oyee review-and perfornance eval uati on prannng
syst em whi ch
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