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Florida Senate - 2008 SB 2538

By Senator Deutch

30-03382A-08 20082538

A bill to be entitled
An act relating to teacher retention; amending s. 1004.04,
F.S.; requiring that graduates of teacher preparation
programs demonstrate the competencies specified in the
educator-accomplished practices adopted by the State Board
of Education; revising the requirements for preservice
field experience; requiring that school districts provide
salary incentives to personnel who supervise or direct
teacher preparation students; requiring that field
experience provide for student-teacher participation in K-
12 classrooms; amending s. 1004.85, F.S.; requiring that a
postsecondary educator preparation institute guarantee the
high quality of its graduates; requiring that additional
training be provided at no expense to the educator or the
employer if the educator fails to demonstrate certain
competencies; amending s. 1008.34, F.S.; requiring that
the school report card that is delivered to parents
throughout each school district include the district's
teacher turnover rate; amending s. 1009.57, F.S.;
extending eligibility for the Florida Teacher Scholarship
and Forgivable Loan Program to part-time students;
providing for a scholarship award for paraprofessionals
during a teaching internship; requiring that the school
district maintain the paraprofessional's insurance during
the internship; amending s. 1009.58, F.S.; requiring that
the critical teacher shortage tuition reimbursement
program include tuition reimbursement for certain
undergraduate courses; increasing the number of semester

hours that are eligible for reimbursement payments at the
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30 approved tuition rate; amending ss. 1012.28 and 1012.34,
31 F.S.; providing duties of school principals with respect
32 to implementing the changes made by the act; amending s.
33 1012.72, F.S.; providing for bonuses under the Dale Hickam
34 Excellent Teaching Program for teachers who supervise or
35 direct teacher-preparation students; creating s. 1012.988,
36 F.S.; creating the Florida New Teacher Induction
37 Initiative for the purpose of providing support to new
38 teachers; requiring each school district to develop and
39 implement the initiative; specifying required minimum
40 elements of the initiative; requiring that districts
41 report the teacher turnover rate to the Commissioner of
42 Education and the Florida Quality Education Council;
43 requiring that a district submit a plan to address its
44 attrition rate under certain circumstances; requiring the
45 Department of Education to assist districts in developing
46 initiatives and goals for reducing teacher attrition;
47 creating s. 1012.989, F.S.; establishing the Florida
48 Quality Education Council within the Executive Office of
49 the Governor; specifying duties of the council; providing
50 for membership and for meetings; authorizing the members
51 to be reimbursed for per diem and travel expenses;
52 requiring the council to conduct comprehensive data
53 collection and analysis jointly with a state research
54 institution; requiring the council to implement a research
55 project for the purpose of redesigning and approving all
56 teacher preparation programs; requiring the council to
57 report annually to the Governor and the Legislature;
58 providing an effective date.
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Be It Enacted by the Legislature of the State of Florida:

Section 1. Paragraph (e) of subsection (5) and subsection
(6) of section 1004.04, Florida Statutes, are amended to read:

1004.04 Public accountability and state approval for
teacher preparation programs.--

(5) CONTINUED PROGRAM APPROVAL.--Notwithstanding subsection
(4), failure by a public or nonpublic teacher preparation program
to meet the criteria for continued program approval shall result
in loss of program approval. The Department of Education, in
collaboration with the departments and colleges of education,
shall develop procedures for continued program approval that
document the continuous improvement of program processes and
graduates' performance.

(e) Continued approval of a teacher preparation program
pregrams 1s contingent upon compliance with the student admission
requirements of subsection (4) and upon the receipt of at least a
satisfactory rating from the public schools and private schools
that employ graduates of the program. Each teacher preparation
program shall guarantee the high quality of its graduates during
the first 2 years immediately following graduation from the

program or following the graduate's initial certification,

whichever occurs first. Any educator in a Florida school who

fails to demonstrate the competencies essentiatskitts specified

in the educator-accomplished practices adopted by the State Board
of Education subparagraphs—+-——5+ shall be provided additional

training by the teacher preparation program at no expense to the

educator or the employer. Such training must consist of an
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individualized plan agreed upon by the school district and the
postsecondary educational institution that includes specific
learning outcomes. The postsecondary educational institution
assumes no responsibility for the educator's employment contract
with the employer. Employer satisfaction shall be determined by
an annually administered survey instrument approved by the
Department of Education that, at a minimum, must include employer

satisfaction with ef the graduates' ability to demonstrate the

educator-accomplished practices at the professional level. de—the
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(6) PRESERVICE FIELD EXPERIENCE.--All postsecondary
instructors, school district personnel and instructional

personnel, and school sites preparing instructional personnel

through preservice field experiences, preservice periene

courses, and internships shall meet special requirements.
District school boards are authorized to pay student teachers

during their internships.
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(a) All instructors in postsecondary teacher preparation

programs who instruct or supervise preservice field experiences,

preservice perienee courses, or internships shall have at least

one of the following: specialized training in clinical

supervision; a valid professional teaching certificate issued

under puwrswant—te ss. 1012.56 and 1012.585; or at least 3 years
of successful teaching experience in prekindergarten through
grade 12.

(b) All school district personnel and instructional
personnel who supervise or direct teacher preparation students
during field experience courses or internships must have evidence

of "clinical educator" training or documented experience as a

mentor pursuant to s. 1012.72 and must successfully demonstrate

effective classroom management strategies that consistently
result in improved student performance. The State Board of
Education shall approve the training requirements.

(c) School districts shall provide salary incentives to

school district personnel and instructional personnel who

supervise or direct teacher preparation students during field

experience courses or internships and who comply with subsection

(b) . Salary incentives may include differentiated pay pursuant to

s. 1012.22 or a mentoring bonus under the Excellent Teaching

Program if the supervising teacher qualifies pursuant to s.

1012.72.

(d)4e> Preservice field experience programs must provide

for student-teacher participation in K-12 classroom settings and

engagement in supervised instruction of K-12 students at the

earliest stage of postsecondary education courses. All preservice

field experience programs must provide specific guidance and
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demonstration of effective classroom management strategies,
strategies for incorporating technology into classroom
instruction, strategies for incorporating scientifically
researched, knowledge-based reading literacy and computational
skills acquisition into classroom instruction, and ways to link
instructional plans to the Sunshine State Standards, as
appropriate. The length of structured field experiences may be
extended to ensure that candidates achieve the competencies
needed to meet certification requirements.

(e)+ey Postsecondary teacher preparation programs, in

consultation eeeperatiern with district school boards and approved

private school associations, shall select the school sites for
preservice field experience activities. These sites must

represent the full spectrum of school communities, including, but

not limited to, schools located in urban settings. Fa—erder—+teob
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Section 2. Paragraphs (a) and (b) of subsection (3) of

section 1004.85, Florida Statutes, are amended to read:

1004.85 Postsecondary educator preparation institutes.--

(3) Educator preparation institutes approved pursuant to
this section may offer alternative certification programs
specifically designed for noneducation major baccalaureate degree
holders to enable program participants to meet the educator
certification requirements of s. 1012.56. Such programs shall be
competency-based educator certification preparation programs that
prepare educators through an alternative route. An educator

preparation institute choosing to offer an alternative
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certification program pursuant to the provisions of this section
must implement a program previously approved by the Department of
Education for this purpose or a program developed by the
institute and approved by the department for this purpose.
Approved programs shall be available for use by other approved
educator preparation institutes.

(a) Within 90 days after receipt of a request for approval,
the Department of Education shall approve an alternative

certification program or issue a statement describing e£f the

deficiencies in the request for approval. The department shall
approve an alternative certification program if the educator

preparation institute provides sufficient evidence of the

following:

1. Instruction must—beprovided in professional knowledge

and subject matter content must include +hat—dretudes educator-

accomplished practices and competencies specified in State Board

of Education rule and meet meets subject matter content

requirements, professional competency testing requirements, and
competencies associated with teaching scientifically based
reading instruction and strategies that research has shown to be
successful in improving reading among low-performing readers.

2. The program must provide field experience that is

supervised by with supervisien—frem qualified educators.

3. The program must provide a certification ombudsman to

i st faeilitat PSS [ N P S I =
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participants who complete the program with fe—meet any
requirements related to the background screening pursuant to s.
1012.32 and educator professional or temporary certification
pursuant to s. 1012.56.
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4. The program must guarantee the high quality of its

graduates during the first 2 years immediately following

graduation from the program or following the graduate's initial

certification, whichever occurs first. Any educator in a state

school who fails to demonstrate the competencies specified in the

Florida Educator Accomplished Practices adopted by the State

Board of Education shall be provided additional training by the

program at no expense to the educator or the employer. Such

training shall consist of an individualized plan agreed upon by

the school district and the educator preparation institute which

includes specific learning outcomes. The institute assumes no

responsibility for the educator's employment contract with the

employer.

(b) Each program participant must:

1. Obtain Meet——ecertifiecation reguirements pursuant—+te s
o256 —bveobtaining a statement of status of eligibility

pursuant to s. 1012.56 which verifies eligibility for a temporary
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certificate andmeet—thereguirements—of——s=

2. Participate in field experience that is appropriate to
his or her educational plan.

3. Fully demonstrate his or her ability to teach the
subject area for which he or she is seeking certification and

demonstrate mastery of professional preparation and education

competence by obtaining aehievement—eof a passing score on the
professional education competency examination required by state
board rule prior to completion of the program.

Section 3. Subsection (5) of section 1008.34, Florida

Statutes, is amended to read:
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1008.34 School grading system; school report cards;
district grade.--

(5) SCHOOL REPORT CARD.--The Department of Education shall
annually develop, in collaboration with the school districts, a
school report card to be delivered to parents throughout each
school district. The report card shall include the school's
grade, information regarding school improvement, an explanation
of school performance as evaluated by the federal No Child Left

Behind Act of 2001, teacher turnover rate pursuant to s.

1012.988, and indicators of return on investment. Each school's

report card shall be published annually by the department on its
website, and the school district shall provide the school report
card to each parent.

Section 4. Subsection (3) of section 1009.57, Florida
Statutes, 1s amended to read:

1009.57 Florida Teacher Scholarship and Forgivable Loan
Program.--

(3) (a) Within the Florida Teacher Scholarship and
Forgivable Loan Program shall be established the Florida Critical
Teacher Shortage Forgivable Loan Program which shall make
undergraduate and graduate forgivable loans available to eligible
students entering programs of study that lead to a degree in a
teaching program in a critical teacher shortage area. Special

emphasis shall be given to education paraprofessionals who are

seeking teacher certification in critical teacher shortage areas.

To be eligible for a program loan, a candidate shall:

1. Be a full-time or part-time student at the upper-

division undergraduate or graduate level in a teacher training

program approved by the department pursuant to s. 1004.04 leading
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to certification in a critical teacher shortage subject area. A

part-time student must complete six semester hours or its

equivalent during the semester or its equivalent.

2. Have declared an intent to teach, for at least the
number of years for which a forgivable loan is received, in
publicly funded elementary or secondary schools of Florida in a
critical teacher shortage area identified by the State Board of

Education. For purposes of this subsection, part-time student

status will be reflected as a proportion of the year, and a

school is considered publicly funded if it receives at least 75
percent of its operating costs from governmental agencies and
operates its educational program under contract with a public
school district or the Department of Education.

3. Meet the general requirements for student eligibility as
provided in s. 1009.40, except as otherwise provided in this
section.

4. If applying for an undergraduate forgivable loan, have
maintained a minimum cumulative grade point average of 2.5 on a
4.0 scale for all undergraduate work. Renewal applicants for
undergraduate loans shall maintain a minimum cumulative grade
point average of at least a 2.5 on a 4.0 scale for all
undergraduate work and have earned at least 6 +2 semester credits
per term, or the equivalent.

5. If applying for a graduate forgivable loan, have
maintained an undergraduate cumulative grade point average of at
least a 3.0 on a 4.0 scale or have attained a Graduate Record
Examination score of at least 1,000. Renewal applicants for
graduate loans shall maintain a minimum cumulative grade point

average of at least a 3.0 on a 4.0 scale for all graduate work
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and have earned at least 6 9 semester credits per term, or the
equivalent.
(b) An undergraduate forgivable loan may be awarded for 2

undergraduate years, or its part-time equivalent, not to exceed

54,000 per year, or for a maximum of 3 years for programs
requiring a fifth year of instruction to obtain initial teaching
certification.

(c) A graduate forgivable loan may be awarded for 2

graduate years, or its part-time equivalent, not to exceed $8,000

per year. In addition to meeting criteria specified in paragraph
(a), a loan recipient at the graduate level shall:

1. Hold a bachelor's degree from any college or university
accredited by a regional accrediting association as defined by
State Board of Education rule.

2. Not already hold a teaching certificate resulting from
an undergraduate degree in education in an area of critical
teacher shortage as designated by the State Board of Education.

3. ©Not have received an undergraduate forgivable loan as
provided for in paragraph (b).

(d) Education paraprofessionals who receive a Florida

Teacher Scholarship and Forgivable Loan for the semester in which

a teaching internship is required shall also receive an

additional scholarship award equal to 100 percent of their school

district salary for that semester. The local school district must

provide an approved leave of absence for the education

paraprofessional and must maintain all district-paid insurance

for the education paraprofessional during the semester of

internship.
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(e)+e&y Recipients of the Paul Douglas Teacher Scholarship
Loan Program as authorized under title IV, part D, subpart 1 of
the Higher Education Act of 1965, as amended, shall not be
eligible to participate in the Florida Critical Teacher Shortage
Forgivable Loan Program.

(f)4e> The State Board of Education shall adopt by rule
repayment schedules and applicable interest rates under ss.
1009.82 and 1009.95. A forgivable loan must be repaid within 10
years of completion of a program of studies.

1. Credit for repayment of an undergraduate or graduate
forgivable loan shall be in an amount not to exceed $4,000 in
loan principal plus applicable accrued interest for each full
year of eligible teaching service. However, credit in an amount
not to exceed $8,000 in loan principal plus applicable accrued
interest shall be given for each full year of eligible teaching
service completed at a high-density, low-economic urban school or
at a low-density, low-economic rural school, as identified by the
State Board of Education.

2. Any forgivable loan recipient who fails to teach in a
publicly funded elementary or secondary school in this state as
specified in this subsection is responsible for repaying the loan
plus accrued interest at 8 percent annually.

3. Forgivable loan recipients may receive loan repayment
credit for teaching service rendered at any time during the
scheduled repayment period. However, such repayment credit shall
be applicable only to the current principal and accrued interest
balance that remains at the time the repayment credit is earned.
No loan recipient shall be reimbursed for previous cash payments

of principal and interest.
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(g)+5- Funds appropriated by the Legislature for the
program shall be deposited in the State Student Financial
Assistance Trust Fund.

Section 5. Section 1009.58, Florida Statutes, is amended to
read:

1009.58 Critical teacher shortage tuition reimbursement
program.-—-

(1) A critical teacher shortage tuition reimbursement
program shall be established for the purpose of improving the

skills and knowledge of current teachers or persons preparing to

teach in critical teacher shortage areas. Special emphasis shall

be given to education paraprofessionals who are seeking teacher

certification in critical teacher shortage areas.

(2) The State Board of Education shall adopt rules to
implement the critical teacher shortage tuition reimbursement
program. Any full-time public school employee or lab school

employee certified to teach in this state or full-time education

paraprofessional seeking certification in a critical teacher

shortage area is eligible for the program. For the purposes of

this program, tuition reimbursement shall be limited to courses
in critical teacher shortage areas as determined by the State
Board of Education. Such courses shall be:

(a) Graduate-level courses leading to a master's,
specialist, or doctoral degree;

(b) Graduate-level courses leading to a new certification
area; or

(c) State-approved undergraduate courses leading to an

advanced degree or new certification area; or—
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duate courses leading to a

degree in a critical teacher shor

tage area.

(3)

for up to 15 & semester hours, or

Participants may receiv

hours, per year, at a rate not to

rate $78 per semester hour, up to
hours. All tuition reimbursements
an approved course with a minimum

(4)
specifically funded and authorize

Section 6. Present subsecti

1012.28, Florida Statutes, are re
(6), and (7), respectively, and a
that section, to read:

1012.28 Public school perso
principals.--

(4) FEach school principal i

e tuition reimbursement payments
the equivalent in quarter

exceed the approved tuition

a total of 60 36 semester
shall be contingent on passing

grade of 3.0 or its equivalent.

This section shall be implemented only to the extent

d by law.
(4), (5), (6)
designated as subsections

(4)

of section

(5),
is added to

ons and
new subsection
duties of school

nnel;

s responsible for the

establishment and success of the

New Teacher Induction Initiative

and the goal to reduce the teache

r attrition rate in his or her

school in accordance to s. 1012.9

88.

(a) of

is ame

Section 7.
1012.34, Florida Statutes,
1012.34
(3)

Paragraph

Assessment procedur
The assessment procedur
and school administrators must be
performance of students assigned
as appropriate. Pursuant to this
performance assessment is not 1lim

performance of instructional pers
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upon student performance, but may include other criteria approved
to assess instructional personnel and school administrators'
performance, or any combination of student performance and other
approved criteria. The procedures must comply with, but are not
limited to, the following regquirements:

(a) An assessment must be conducted for each employee at
least once a year. The assessment must be based upon sound
educational principles and contemporary research in effective
educational practices. The assessment must primarily use data and
indicators of improvement in student performance assessed
annually as specified in s. 1008.22 and may consider results of
peer reviews in evaluating the employee's performance. Student
performance must be measured by state assessments required under
s. 1008.22 and by local assessments for subjects and grade levels
not measured by the state assessment program. The assessment
criteria must include, but are not limited to, indicators that
relate to the following:

1. Performance of students.

2. Ability to maintain appropriate discipline.

3. Knowledge of subject matter. The district school board
shall make special provisions for evaluating teachers who are
assigned to teach out-of-field.

4. Ability to plan and deliver instruction and the use of
technology in the classroom.

5. Ability to evaluate instructional needs.

6. Ability to establish and maintain a positive
collaborative relationship with students' families to increase

student achievement.

Page 15 of 27

CODING: Words stxriekern are deletions; words underlined are additions.




431
432
433
434
435
436
437
438
439
440
441
442
443
444
445
446
447
448
449
450
451
452
453
454
455
456
457
458
459

Florida Senate - 2008 SB 2538

30-03382A-08 20082538

7. Ability of the school principal to establish the New

Teacher Induction Initiative and to reduce teacher attrition at

the school in accordance with s. 1012.988.

8.4+ Other professional competencies, responsibilities, and
requirements as established by rules of the State Board of
Education and policies of the district school board.

Section 8. Paragraph (d) of subsection (2) of section
1012.72, Florida Statutes, is amended to read:

1012.72 Dale Hickam Excellent Teaching Program.--

(2) The Dale Hickam Excellent Teaching Program is created
to provide categorical funding for monetary incentives and
bonuses for teaching excellence. The Department of Education
shall distribute to each school district or to the NBPTS an
amount as prescribed annually by the Legislature for the Dale
Hickam Excellent Teaching Program. For purposes of this section,
the Florida School for the Deaf and the Blind shall be considered
a school district. Unless otherwise provided in the General
Appropriations Act, each distribution shall be the sum of the
amounts earned for the following incentives and bonuses:

(d) An annual bonus equal to 10 percent of the prior fiscal
year's statewide average salary for classroom teachers to be
distributed to the school district to be paid to each individual
who meets the requirements of paragraph (c) and agrees, in
writing, to provide the equivalent of 12 workdays of mentoring,

supervising, or directing teacher-preparation students during

field experience courses or internships, pursuant to s. 1004.04,

and related services to public school teachers within the state
who do not hold NBPTS certification. Related services must

include instruction in helping teachers work more effectively
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with the families of their students. The district school board
shall distribute the annual bonus in a single payment following
the completion of all required mentoring and related services for
the year. It is not the intent of the Legislature to remove
excellent teachers from their assigned classrooms; therefore,
credit may not be granted by a school district or public school
for mentoring or related services provided during student contact

time during the 196 days of required service for the school year.

A teacher for whom the state pays the certification fee and who
does not complete the certification program or does not teach in
a public school of this state for at least 1 year after
completing the certification program must repay the amount of the
certification fee to the state. However, a teacher who completes
the certification program but fails to be awarded NBPTS
certification is not required to repay the amount of the
certification fee if the teacher meets the l-year teaching
requirement. Repayment is not required of a teacher who does not
complete the certification program or fails to fulfill the
teaching requirement because of the teacher's death or disability
or because of other extenuating circumstances as determined by
the State Board of Education.

Section 9. Section 1012.988, Florida Statutes, 1s created
to read:

1012.988 Florida New Teacher Induction Initiative.--

(1) The Florida New Teacher Induction Initiative is

established to develop quality induction models in school

districts so as to provide new teachers with professional support

and guidance in the development of teaching skills, best
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practices, and classroom management and to provide emotional and

logistical support.

(2) Beginning in the 2008-2009 school year, each school

district shall develop a new teacher induction initiative that

includes the following minimum elements:

(a) Provide each new teacher with an appropriate 2-year

induction program that supports the teacher in achieving success

in the classroom. The plan shall include professional development

opportunities for beginning teachers which are aligned to student

achievement and classroom organization skills.

(b) Implement strategies that include components of

effective teacher induction in leadership training for

principals.

(c) Propose strategies to redirect existing financial and

human resources to support and expand quality induction efforts

and retain effective teachers.

(d) Review the feasibility and fiscal impact of adjusting

levels of teaching responsibility and providing mentoring in

order to reduce teaching preparations and reduce extracurricular

assignments.

(e) Assess annual teacher turnover rates for the prior 2

school years, exclusive of retirements, by school and by school

district, including data analysis of the level of teacher

experience, teacher age, teacher ethnicity, teacher-preparation

pathway, in-state or out-of-state training, and in-field or out-

of-field assignment. These reports shall be provided to the

Commissioner of Education and to the Florida Quality Education

Council.

(f) Establish school goals and district goals to reduce
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teacher attrition to no more than 10 percent, exclusive of

retirements, with special attention to the first 7 years of

teacher service.

(3) In the 2009-2010 school year and thereafter, each

school district, as part of an on-going evaluation of its new

teacher induction initiative, shall review and report the teacher

turnover rate by school and school district along with associated

data analysis and the progress made towards meeting its goal to

reduce teacher attrition. The report of the district's findings

shall be provided to the Commissioner of Education and to the

Florida Quality Education Council and shall include:

(a) The teacher turnover rate at each school, which shall

be reported as part of the school report card as required in s.

1008.34(5).

(b) The teacher turnover rate, which shall be reflected in

the principal assessment criteria in accordance with s.

1012.34(3).

(4) If the teacher turnover report shows no improvement

over the prior year in the retention of new teachers in schools

having grades of "D" or "F," the district must submit a specific

plan to address the attrition rate of new teachers and must use

mentoring and other methods to address teacher turnover.

(5) If the district goal to reduce teacher attrition is not

met, the district must revise its new teacher induction

initiative and evaluate other methods of retaining teachers.

(6) The Department of Education shall provide technical

assistance to school districts in developing the new teacher

induction initiative and in establishing school and district

goals to reduce teacher attrition.
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(7) Districts shall provide appropriate data to the Florida

Quality Education Council to assist the council in establishing

the cost of teacher turnover and in finding solutions for

reducing teacher turnover rates.

Section 10. Section 1012.989, Florida Statutes, is created
to read:

1012.989 Florida Quality Education Council.--

(1) The Florida Quality Education Council is established

within the Executive Office of the Governor to promote, recruit,

support, and sustain an effective teacher workforce in order to

meet the state's education needs and to compete in a global

economy. The purposes and objectives of the initiatives and

programs developed by the council shall be to:

(a) Promote the extent to which teachers affect the state's

ability to compete in a global, knowledge economy.

(b) Advance teaching as a valued profession.

(c) Monitor the progress of the Florida New Teacher

Induction Initiative created in s. 1012.988, and recommend

modifications to the initiative when needed.

(d) Implement a long-term data-collection and analysis

initiative to identify and promote the most effective practices

and policies for teacher preparation and the Florida New Teacher

Induction Initiative and provide continuous support of highly

effective teachers.

(e) Provide on-going review and support of teacher

preparation and teacher support programs provided by

postsecondary institutions, school districts, and individual

schools, and recommend modifications when needed.

(f) Support contemporary research through collaborative
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partnerships between postsecondary institutions and local school

districts.

(g) Explore the viability of expanding reciprocal

certification agreements with other states.

(h) Examine optimum working conditions in order to enhance

retention of beginning teachers.

(i) Examine the effect that salaries, benefits, and working

conditions have on teacher attrition.

(2) The council shall consist of 15 members appointed as
follows:
(a) Five members appointed by the Governor, one from

each of the following categories:

1. A Florida Teacher of the Year who has demonstrated

evidence of sustained student achievement.

2. An elementary school principal having a demonstrated

commitment to beginning teachers, effective classroom

instruction, and sustained student achievement and learning

gains.

3. A secondary school student currently serving as an ad

hoc school district board representative and recommended by the

school board chair.

4. An elementary school teacher who has demonstrated

evidence of sustained student achievement and who currently

teaches in a high-poverty or low-performing school and

recommended by the Florida Education Association.

5. A dean, director, or chair of a college of education of

a state postsecondary institution who is engaged in research

concerning effective teacher quality, creating new teacher

recruitment initiatives, and partnerships with local schools and
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instructional leaders and recommended by the Florida Association

of Colleges for Teacher Education.

(b) Five members appointed by the President of the Senate,

one from each of the following categories:

1. A middle school teacher from a school district having

fewer than 10,000 students and recommended by a school district

superintendent.

2. A secondary school principal who has a demonstrated

commitment to beginning teachers, effective classroom

instruction, and sustained student achievement and learning gains

and recommended by the Florida Association of School

Administrators.

3. A school district superintendent who is currently

engaged in and committed to a comprehensive quality induction

program for new teachers and recommended by the Florida

Association of District School Superintendents.

4. A parent of a student enrolled in public school and

recommended by the Florida Parent Teacher Association.

5. A faculty member of a state postsecondary institution

who 1s engaged in research concerning effective teacher quality,

creating new teacher recruitment initiatives, and recommended by

the Florida Association of Colleges for Teacher Education.

(c) Five members appointed by the Speaker of the House of

Representatives, one from each of the following categories:

1. A high school teacher from a school district having more

than 100,000 students and recommended by the Florida Education

Association.

2. A school board member from a district currently engaged

in and committed to a comprehensive quality induction program for
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new teachers and recommended by the Florida School Boards

Association.

3. A school district representative who is responsible for

coordinating teacher recruitment, professional development, and

retention efforts and recommended by the Florida Association of

School Administrators.

4. A faculty member or dean working in an Educator

Preparation Institute offered at a state community college.

5. A chief operating officer of a state incorporated

business who is a member of a statewide economic development

organization and recommended by the Associated Industries of

Florida.
(3) The council shall be established no later than October
1, 2008, and shall meet bimonthly during the 2008-2009 fiscal

year and as considered necessary thereafter.

(a) The council shall elect a chair from among its

membership. Eight members constitute a quorum. Business may not

be transacted at any meeting unless a quorum is present.

(b) Council members shall be appointed to 4-year terms and

may be reappointed for no more than two consecutive terms.

(c) Members of the council shall serve without

compensation, but are entitled to reimbursement for per diem and

travel expenses in accordance with s. 112.061.

(d) The Executive Office of the Governor shall provide

administrative support to the council.

(4) The council may apply for and accept funds, grants,

gifts, and services from the state and federal government or any

other public or private source, and may use funds derived from

these sources to defray clerical and administrative costs as
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necessary to carry out the council's assigned duties.

(5) The council shall implement a comprehensive data

collection and analysis initiative to provide policy

recommendations, to identify successful and cost-efficient

pathways that enhance high-quality and effective classroom

instruction, and to investigate the causes and costs of teacher

attrition. This initiative shall be conducted jointly by the K-20

data warehouse and a state research institution that has

demonstrated expertise and national recognition in conducting

scientific studies related to K-12 education. The initiative

shall include gathering data relating to student achievement and

learning gains resulting from highly effective teaching. Data

collection shall, at a minimum, examine correlations between

student achievement, if any, and the following factors:

(a) A teacher's prior involvement in a high school teaching

career academy.

(b) Standardized test scores of teacher education

candidates.

(c) A teacher's years of classroom experience.

(d) The institution or teacher-preparation pathway
attended.

(e) Components of postsecondary teacher preparation
including:

1. The onset and extent of classroom field experiences.

2. A description of both content and pedagogical

coursework.

3. The extent of opportunities for student teachers to

observe effective classroom instruction.

4. The extent of opportunities for student teachers to
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demonstrate and model effective classroom instruction.

5. The K-12 classroom teaching experience of faculty

members.

(£) Participation in the Florida New Teacher Induction

Initiative or other support and induction programs provided for

beginning teachers, including information regarding:

1. The length of the induction program.

2. The extent of the principal's involvement in the

induction process.

3. A description of any mentoring provided to new teachers

and support provided by teachers who hold national board

certification.

4. A description of mentor screening, selection, and
training.

5. Provision for common planning time and involvement in

professional learning communities comprised of other teachers.

6. Professional development that is aligned to the

development of teaching skills, best practices, classroom

management, and enhancement of student achievement.

7. Teaching load and assignment of extracurricular
responsibilities.
(6) In order to implement currently available research and

findings of the data collection and analysis initiative described

in subsection (5), by January 1, 2009, the council shall request

proposals from a state postsecondary institution that is

accredited by the Southern Association of Colleges and Schools

and that operates a state-approved teacher preparation program

and a leadership program for school principals as described in s.

1012.986. The postsecondary institution must submit evidence of
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expertise and national recognition in conducting research related

to K-12 teaching and learning, provide opportunities for

effective public school teachers to serve as adjunct instructors,

and commit to engagement from the entire institution to recruit

and prepare classroom teachers. The research proposal, at a

minimum shall include:

(a) Commitment, support, and involvement from at least five

school district superintendents. Schools in those districts must

commit to serving as teaching and learning laboratories, and

provide student teachers continuing opportunities to observe

effective classroom instruction.

(b) Technologies to deploy to state school districts and to

state-approved teacher preparation programs the research

practices and key findings that result from the partnership.

(c) Research-based cost analysis of teacher attrition, with

identification of significant factors related to teacher

attrition.

(7) The comprehensive data collection and analysis

described in subsection (5) and the research project described in

subsection (6) shall serve as the basis for the redesign and

approval of all teacher preparation programs in the state.

(8) The council shall prepare an annual report containing

the status and results of the data collection and research

analysis. The report must include policy recommendations,

including, but not limited to, the Florida New Teacher Induction

Initiative, measures to reduce teacher attrition, teacher

professional development, teacher-preparation pathways, and ways

to advance high-quality teaching. The report shall be presented

to the Governor, the President of the Senate, and the Speaker of
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750 the House of Representatives by March 1 of each year.

751 Section 11. This act shall take effect upon becoming a law.
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