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A bill to be entitled
An act relating to employee organizations; amending s.
447.301, F.S.; requiring employee organizations to
provide a notice of employees’ rights form to
specified employees; requiring that such form include
a specified statement; requiring an employee
organization to revoke an employee’s membership upon
receipt of the employee’s written request for
revocation; prohibiting an employee organization from
requiring an employee to state a reason for the
revocation; providing nonapplicability with respect to
certain employee organizations; amending s. 447.303,
F.S.; prohibiting certain employee organizations from
having dues and uniform assessments deducted by the
employer from certain employees’ salaries; providing
an exception; authorizing public employees to pay
their dues and uniform assessments directly to the
employee organization; amending s. 447.305, F.S.;
revising requirements for applications for renewal of
registration of an employee organization; specifying
that an incomplete application is not eligible for
consideration by the Public Employees Relations
Commission; providing requirements and procedures for
incomplete applications; requiring certain employee
organizations to petition the commission for
recertification as a bargaining agent; authorizing a
public employer or a bargaining unit employee to
challenge an employee organization’s application for

renewal of registration; requiring the commission or
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its designated agent to review the application;
requiring the commission to revoke the registration
and certification under certain circumstances;
providing nonapplicability with respect to certain
employee organizations; amending s. 1012.2315, F.S.;
revising requirements for applications for renewals of
registration for employee organizations certified as
bargaining agents for units of instructional
personnel; requiring the commission to conduct
investigations and hold hearings under certain
circumstances; authorizing certain representatives to
participate in the commission’s hearings; requiring
the commission to immediately revoke an employee
organization’s certification as a bargaining agent if
a specified determination is made; authorizing the
commission to adopt rules; reenacting s. 110.114(3),
F.S., relating to employee wage deductions, to
incorporate the amendment made to s. 447.303, F.S., in
a reference thereto; providing severability; providing

applicability; providing an effective date.

Be It Enacted by the Legislature of the State of Florida:

Section 1. Subsection (1) of section 447.301, Florida
Statutes, 1s amended to read:

447.301 Public employees’ rights; organization and
representation.—

(1) (a) Public employees shatd+ have the right to form, join,

and participate in, or to refrain from forming, joining, or
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participating in, any employee organization of their own
choosing.

(b)1. By August 1 of each year, an employee organization

must provide a notice of employees’ rights form directly to the

employees of the public employer who are members of the

organization. Such form must contain the following statement in

bold letters and in at least a 1l4-point type:

The State of Florida is a right-to-work state and

union membership is not required as a condition of

employment. You have the right to refrain from joining

and paying dues to an employee organization (union) or

to join and pay dues to an employee organization.

Union membership and payment of union dues and

assessments is voluntary, and you may not be

discriminated against in any manner if you refuse to

join or financially support a union or if you join and

financially support a union.

2. An employee organization must revoke an employee’s

membership within 30 days after receiving his or her written

request for revocation and no further debt to the employee

organization from the employee accrues after such revocation. An

employee organization may not require a reason for the

employee’s decision to revoke his or her membership in a request

for revocation of membership.

3. This paragraph does not apply to members of an employee

organization that has been certified as a bargaining agent to

represent law enforcement officers, correctional officers, or
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correctional probation officers as those terms are defined in s.

943.10(1), (2), and (3), respectively, or firefighters as
defined in s. ©633.102.
Section 2. Section 447.303, Florida Statutes, is amended to

read:
447.303 Dues; deduction and collection.—

(1) Except as authorized in subsection (2), an employee

organization that has been certified as a bargaining agent may

not have its dues and uniform assessments deducted by the

employer from the salaries of those employees in the unit.

Public employees may pay their dues and uniform assessments

directly to the employee organization that has been certified as

their bargaining agent.

(2) (a) An Amy employee organization that whiekh has been

certified as a bargaining agent to represent law enforcement

officers, correctional officers, or correctional probation

officers as those terms are defined in s. 943.10(1), (2), and

(3), respectively, or firefighters as defined in s. 633.102 has

shatlt—have the right to have its dues and uniform assessments
deducted and collected by the employer from the salaries of
those employees who authorize the deduction of said dues and
uniform assessments. However, such authorization is revocable at
the employee’s request upon 30 days’ written notice to the
employer and employee organization. Said deductions shall
commence upon the bargaining agent’s written request to the
employer.

(b) Reasonable costs to the employer of said deductions is
shatlt—Pbe a proper subject of collective bargaining.

(c) Such right to deduction, unless revoked under pursuvant
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117 € s. 447.507, is shaid—Pbe in force for so long as the employee
118 organization remains the certified bargaining agent for the
119| employees in the unit.
120 (3) The public employer is expressly prohibited from any
121 involvement in the collection of fines, penalties, or special
122 assessments.
123 Section 3. Present subsections (3) and (4) of section
124 447.305, Florida Statutes, are redesignated as subsections (8)
125 and (9), respectively, and new subsections (3) and (4) and
126 subsections (5), (6), and (7) are added to that section, to
127 read:
128 447.305 Registration of employee organization.-—

129 (3) In addition to subsection (2), an employee organization

130 that has been certified as the bargaining agent for public

131| employees must include for each such certified bargaining unit

132 the following information and documentation in its application

133 for renewal of registration:

134 (a) The number of employees in the bargaining unit who are

135 eligible for representation by the employee organization as of

136 December 31 of that renewal period.

137 (b) The number of employees who are represented by the

138| employee organization as of December 31 of that renewal period,

139 specifying the number of members who pay full membership dues

140 and the number of members who do not pay full membership dues.

141 To confirm such membership numbers, the employee organization

142| must provide a copy of each employee’s dues authorization form,

143 if applicable, and a copy of each employee’s employees’ rights

144 form required under s. 447.301(1) (b) signed by the employee

145| within the previous 12 months.
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(c) Documentation provided by the public employer verifying

the information provided in paragraphs (a) and (b).

(d) Documentation provided by the public employer verifying

that it was provided a copy of the employee organization’s

application for renewal of registration.

(4) An application for renewal of registration is

incomplete and is not eligible for consideration by the

commission if it does not include all of the information and

documentation required in subsection (3). The commission shall

notify the employee organization if the application is

incomplete. An incomplete application must be dismissed if the

required information and documentation are not provided within

10 days after the employee organization receives such notice.

(5) Notwithstanding the provisions of this chapter relating

to collective bargaining, an employee organization whose full-

dues-paying membership is less than 50 percent of the employees

eligible for representation in the bargaining unit must petition

the commission pursuant to s. 447.307(2) and (3) for

recertification as the exclusive representative of all employees

in the bargaining unit within 1 month after the date on which

the employee organization applies for renewal of registration

pursuant to subsection (2). The certification of an employee

organization that does not comply with this section is revoked.

(6) The public employer or a bargaining unit employee may

challenge an employee organization’s application for renewal of

registration if the public employer or bargaining unit employee

believes that the application is inaccurate. The commission or

one of its designated agents shall review the application to

determine its accuracy and compliance with this section. If the
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commission finds that the application is inaccurate or does not

comply with this section, the commission shall revoke the

registration and certification of the employee organization.

(7) Subsections (3)-(6) do not apply to an employee

organization that has been certified as the bargaining agent

representing law enforcement officers, correctional officers, or

correctional probation officers as those terms are defined in s.

943.10(1), (2), or (3), respectively, firefighters as defined in

s. 633.102, or instructional personnel as defined in s.

1012.01(2) .

Section 4. Paragraph (c) of subsection (4) of section
1012.2315, Florida Statutes, 1is amended to read:

1012.2315 Assignment of teachers.—

(4) COLLECTIVE BARGAINING.—

(c)l. In addition to the provisions under s. 447.305(2), an
employee organization that has been certified as the bargaining
agent for a unit of instructional personnel as defined in s.
1012.01(2) must include for each such certified bargaining unit
the following information in its application for renewal of
registration:

a. The number of employees in the bargaining unit whe—are
eligible—for representation by the employeeeorganization.

b. The number of employees in the bargaining unit who are

full-dues-paying members of represernted—by the employee

organization as of December 31 of the previous year. To confirm

such membership numbers, the employee organization must provide

a copy of each employee’s dues authorization form, if

applicable, and a copy of each employee’s employees’ rights form

required under s. 447.301(1) (b) signed by the employee within
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the previous 12 months.——speecifying—the number of members—who

2. Notwithstanding the provisions of chapter 447 relating

to collective bargaining, an employee organization whose full-

dues-paying duwes—paying membership is less than 50 percent of

the employees represented etigible—feor—representation in the

unit, as identified in subparagraph 1., must petition the Public

Employees Relations Commission pursuant to s. 447.307(2) and (3)
for recertification as the exclusive representative of all
employees in the unit within 1 month after the date on which the
organization applies for renewal of registration pursuant to s.
447.305(2). The certification of an employee organization that
does not comply with this paragraph is revoked.

3. Notwithstanding s. 447.305(6), i1if a petition is filed

with the Public Employees Relations Commission which is

supported by documentary evidence and which contests information

or assertions of an employee organization’s application for

renewal of registration, the commission must conduct an

investigation and hold a hearing to determine the accuracy of

such application. Representatives of the petitioner, employee

organization, and employer may participate in the hearing. If,

by a majority vote of the commissioners, the commission

determines that the percentage of employees in the bargaining

unit who were full-dues-paying members of the employee

organization at the time the application was submitted was less

than 50 percent, the commission must immediately revoke the

employee organization’s certification as a bargaining agent.

4. The Public Employees Relations Commission may adopt

rules to implement this paragraph.
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233 Section 5. For the purpose of incorporating the amendment
234 made by this act to section 447.303, Florida Statutes, in a
235 reference thereto, subsection (3) of section 110.114, Florida

236 Statutes, is reenacted to read:

237 110.114 Employee wage deductions.—
238 (3) Notwithstanding the provisions of subsections (1) and
239 (2), the deduction of an employee’s membership dues deductions

240 as defined in s. 447.203(15) for an employee organization as
241 defined in s. 447.203(11) shall be authorized or permitted only
242 for an organization that has been certified as the exclusive
243 bargaining agent pursuant to chapter 447 for a unit of state
244 employees in which the employee is included. Such deductions
245 shall be subject to the provisions of s. 447.303.

246 Section 6. If any provision of this act or its application

247 to any person or circumstance is held invalid, the invalidity

248 does not affect other provisions or applications of the act

249| which can be given effect without the invalid provision or

250 application, and to this end the provisions of this act are

251 severable.

252 Section 7. This act applies to collective bargaining

253 agreements or contracts entered into on or after July 1, 2022,

254 and to existing collective bargaining agreements or contracts

255 that are amended, modified, extended, or otherwise changed or

256 altered in any way on or after July 1, 2022.

257 Section 8. This act shall take effect July 1, 2022.
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